KDI School of Public Policy and Management

Job Openings for Tenure-Track Professors

KDI School of Public Policy and Management invites applications for full-time, tenure-track faculty
positions at all levels in the fields listed below.

KDI School is part of the Korea Development Institute (KDI), ranked 1st in Asia and 5th globally
among non-U.S. think tanks in the 2020 Global Think Tank Index. Our diverse academic community
represents over 140 countries among students and alumni. As the only NASPAA-accredited
international policy school in Korea and the first in Asia, we are committed to excellence in public
policy education.

KDI School offers both master’'s and doctoral programs. Master's program includes majors in Public
Policy, Development Policy, Public Management, Date Science for Public Policy and Management,
Intellectual Property & Development Policy, and Public Policy and Management while the doctoral
program offers majors in Public Policy, Development Policy, and Public Policy and Management.
Faculty are expected to teach four courses in English over three semesters per year and are
provided with a comprehensive range of benefits, including faculty housing, relocation support,
research funding, and support for conference participation.

KDI School is a leading academic and research institution in Korea and Asia, providing a unique
educational experience that equips future leaders to navigate today’s rapidly changing and globalized
world. Located in Sejong, Korea’s administrative capital, the KDI School campus offers direct access
to the country’s policy and research leaders. Sejong is home to the National Research Complex,
which houses prominent national policy research institutes. Centrally located, Sejong is connected to
Seoul via high-speed train in about an hour, with access to other major cities within two hours.

As a graduate-level policy school committed to fostering a diverse learning environment, we take
pride in mentoring students from across the globe, including many from developing countries. We
actively encourage applications from candidates who value diversity and inclusion in both teaching
and research. KDI School is an equal opportunity employer, and all qualified applicants will be
considered without regard to age, race, color, religion, sexual orientation, gender identity, national
origin, disability, or any other characteristic protected by law.

KDI School is now accepting applications for positions in the following fields:

@ Al Application for Public Policy

@ Strategic Management in the Private and Public Sectors
® Development Economics

@ Economic Policy

1. Qualifications

1) Successful candidates should have strong training in applied empirical methodology, substantive
interests in policy-relevant research, and a teaching portfolio that can suit the needs of an
international public policy school with a diverse student body.

2) Applicants should have either completed their Ph.D. or be in the advanced stages of their
Ph.D. (ABD status), and be able to submit confirmation of their degree by 31 August 2026 for
their appointment.

3) All positions are tenure-track and open rank. Candidates with teaching and/or policy research
experience are preferred.



2. Field Descriptions

@ Al Application for Public Policy

We invite applications from scholars advancing the application of artificial intelligence (Al)
algorithms to address public policy and social science challenges. Successful candidates should
hold a disciplinary foundation in computer science, information science, or related engineering
fields. Applicants from social science fields (economics, sociology, political science, healthcare,
urban planning, and public policy) will also be considered, provided their work engages with Al at
the algorithmic, methodological, or interpretive level rather than solely at the application interface.
We particularly welcome candidates who go beyond applying pre-trained models through
prompting, and instead contribute to opening the “black box” of Al systems (e.g, through
mechanistic interpretability, model alignment, or representation learning) in ways that generate new
insights for the social sciences and public policy.

@ Strategic Management in the Private and Public Sectors

We invite applications for a tenure-track faculty position in Strategic Management, with a
cross-sector emphasis encompassing both private and public organizations. We seek candidates
whose research advances knowledge in strategy formulation and alignment, as well as
organizational design and implementation across diverse institutional contexts. Areas of particular
interest include, but are not Ilimited to: innovative governance, strategic leadership, social
entrepreneurship, sustainability strategy, and urban development. Candidates must have, or be on
track to earn, a doctoral degree in business administration, public administration, or a closely
related field by the start date.

@ Development Economics

We seek candidates whose research focuses on microeconomic issues in development, with a
strong emphasis on rigorous causal identification. Scholars employing empirical approaches such
as experimental or quasi-experimental methods, as well as other innovative strategies for impact
evaluation, are encouraged to apply. Applicants with substantive expertise in developing countries
or regions, as well as those with field research experience, are particularly welcome. Experience
collaborating with international research or policy partners (e.g., in evaluation, program
implementation, or policy design) would be favorable but not required.

@ Economic Policy
We invite applications for up to three tenure-track faculty positions in the following areas: (a)
macroeconomics, (b) urban economics, (c) health economics, (d) industrial policies, and (e) the
Chinese economy. In line with our mission as a public policy school, we will give precedence to
candidates who conduct rigorous research on economic policies with direct policy implications and
who can teach related courses in English. For the macroeconomics position, preference will be
given to candidates with strong expertise in public finance.

3. Number of Openings: Six or less, depending on the number of qualified candidates

4. Selection Process

1) Document Review: Shortlisting up to six candidates per position in each field

2) Interview: Assessing both general competencies and disciplinary expertise

3) Job Seminar: Conducting an in-depth evaluation of candidates’ research expertise and potential

5. Online Application Submission Deadline

% All application materials, including three letters of recommendation, must reach us no later than
November 14, 2025. 11:59PM, (Eastern Standard Time UTC-5)

6. Document Submission [Online Submission]

1) Please submit application materials electronically at https://apply.interfolio.com/176079
2) Letters of recommendation should be submitted directly by the recommender before the deadline.
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7. Required Documents for
1) Curriculum vitae
2) Cover letter (Please specify the field for which you are applying)
3) Research Papers (one or two recent working papers or publications)
4) Three letters of recommendation should be sent directly to the interfolio by the referees
5) Consent to Provision-Collection-Use of Personal Information(Attachment 1)
6) Written Pledge and Confirmation of Fair Recruitment(Attachment 2)

% Please carefully read Attachments 1 and 2. Once you have applied for the position, you have given
your consent to all the stipulations and requirements in both Attachment 1 and Attachment 2.
- Attachment 1. Consent to Provision-Collection-Use of Personal Information
- Attachment 2. Written Pledge and Confirmation of Fair Recruitment

8. Grounds for Disqualification

1) Individuals falling under Article 33 of the State Public Officials Act.

2) Individuals without restrictions on overseas travel.

3) Individuals whose civil rights have been suspended or revoked by law.

4) Individuals dismissed due to disciplinary action from the KDI School of Public Policy and
Management within the past two years.

5) Individuals with a history of evading military service obligations.

6) Individuals falling under any subparagraph of Article 82, Paragraph 1 of the Act on the
Prevention of Corruption and the Establishment and Operation of the Anti-Corruption and Civil
Rights Commission.

7) Individuals whose employment at a public institution was canceled due to fraudulent recruitment
within the last five years.

9. Additional Points

1) Persons with Disabilities and National Meritorious Individuals: Additional 5—-10% of the total score
will be granted for both the basic and major evaluations, in accordance with relevant laws and
regulations.

2) Non-Metropolitan and Relocation Area Talent: Additional 3% of the total score will be granted for
the basic evaluation.

10. Others

1) Only successful candidates will be notified individually. If no suitable candidate is identified, the
position may remain vacant.

2) The selected candidate will be required to submit additional career and personnel-related
documents at a later stage.

3) If any fraudulent activity is discovered, the acceptance and appointment will be immediately
revoked.

4) If the research performance and evaluation results do not meet the required standards during the
initial contract period (three years), reappointment may be denied.

5) For inquiries regarding the application process, please send an email to mj_yoon@kdischool.ac.kr
(Minjung Yoon, Tel: +82-44-550-1169, Human Resource Division, KDI School of Public Policy and
Management)




[Attachment 1]

Consent to Provision:Collection-Use of Personal Information

Consent to Provision of Personal Information

Principles for the provision and use of personal information

Applications submitted through this recruitment website are directly received and managed
by the company to which you are submitting your application (hereinafter the “hiring
company”), and the hiring company is responsible for managing applications thereafter.

You have the right to refuse consent to the provision of personal information as outlined
below. However, the information collected through the application is required for the
recruitment and selection process of the hiring company, while the lack of such information
will prevent the hiring company from ensuring a fair selection process. Therefore, if you do
not agree to provide your personal information below, your application may be subject to
restrictions with regard to the recruitment and selection process. Your right to refuse
consent and disadvantages resulting from the refusal of consent will apply to all consent
items as below.

Consent to Collection and Use of Personal Information

1. Personal information collected
Name, nationality, address, eligibility for veteran’s compensation, disability status, phone
number, mobile number, academic background, academic grades, military service,
employment history, overseas sojourn or training experience, social contribution activities,
language proficiency, other qualifications, awards, hobbies, special skills, self-introduction

2. Purpose of collection and use
Provision of recruitment information such as progression in the recruiting process, result
of each stage of the recruiting process, and management of the talent pool

3. Period of retention and use of personal information
Personal information collected from the application will be entered into the company’s
talent pool for recruitment purposes and stored for up to one month from the date of
notification of the recruiting result.

*The personal information will be deleted if requested by the applicant.

Consent to Collection and Use of Sensitive Information

1. Sensitive information collected
Eligibility for veteran’s compensation, disability status, academic background, academic
grades, military service, employment history, overseas sojourn or training experience,
social contribution activities, language proficiency, other qualifications, awards, hobbies,
special skills, self-introduction

2. Purpose of collection and use
Provision of recruitment information such as progression in the recruiting process, result
of each stage of the recruiting process, and management of the talent pool

3. Period of retention and use of sensitive information
Sensitive information collected from the application will be entered into the company’s
talent pool for recruitment purposes and stored for up to one month from the date of
notification of the recruiting result. The sensitive information will be deleted if requested
by the applicant.



Consent to Reference Check

1. Personal information collected
Matters related to duration of employment, tasks performed, communication ability,
workplace attitude, competency, rewards and punishments

2. References for verification of personal information
Department (team) leader, colleagues in the same department, HR team leader, etc.
during the applicant’s term of employment at the applicant’s current or previous
employer

3. Period of retention and use of personal information
The results of the reference check will be used as reference materials for the hiring
company's recruitment procedure and stored for up to one month from the date of
notification of the recruiting result. The personal information will be deleted if requested
by the applicant.

4. Remarks
If you do not want a specific person to be listed as a reference due to extraordinary
circumstances, submit the relevant information via email. (mj_yoon@kdischool.ac.kr)



[Attachment 2]

1.

Written Pledge and Confirmation of Fair Recruitment

If there are any defects or false information in the documents submitted in relation to
the recruitment or new appointment, I pledge to accept the withdrawal of the
employment offer or personnel appointment without objection in addition to any
disadvantages (restriction of future employment applications, compensation for damages
related to victim relief, etc.).

I confirm that I am not subject to Article 8 (Grounds for Disqualification) of the
Regulations for Faculty Personnel Affairs of the KDI School of Public Policy and
Management(hereinafter the “KDI School”), and I pledge that, if I am found to have
provided false information, I will accept my dismissal without objection in addition to
any disadvantages (restriction of future employment applications, etc.), and compensate
for any damages (cost of victim relief, etc.).

[Regulations for Faculty Personnel Affairs of KDI School of Public Policy
and Management]
Article 8 (Grounds for Disqualification) A person who falls under any of the
following subparagraphs shall not be appointed as a faculty.
A. A person falling under Article 10-4 of the Educational Officials Act;
Article 10-4 (Grounds for Disqualification)

None of the following persons shall be appointed as a public official:

a. A person under adult guardianship;

b. A person who was declared bankrupt and has not yet been reinstated;

c. A person in whose case five years have not passed since his or her imprisonment
without labor or a heavier punishment as declared by a court was completely
executed or exempted;

d. A person who was sentenced by the suspension of the execution of imprisonment
without labor or a heavier punishment and for whom two years have not passed
since the period of suspension expired;

e. A person who is under a suspended sentence of imprisonment without labor or a
heavier punishment as declared by a court;

f-1. A person who is disqualified, or whose qualification is suspended, pursuant to a
judgment of the court or other statutes;

f-2. A person who committed a crime prescribed in Article 355 or 356 of the
Criminal Act with regard to his or her duty during the period of service as
public official and was sentenced to a fine of at least three million won and in
whose case two years have not yet passed since the ruling on such sentence
became final;

f-3. A person who committed a crime prescribed in Article 2 of the Act on Special
Cases concerning the Punishment of Sexual Crimes and was sentenced to a fine
of at least one million won and in whose case three years have not yet passed
since the ruling on such sentence became final,

f-4. A person who was removed from office or dismissed or was sentenced to a
penalty or medical treatment and custody and the ruling on such sentence became
final for his or her commission of any of the following crimes (including a
person for whom the suspension of execution is declared and the period of
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suspension of execution lapsed):
(a) Sexual crimes under Article 2 of the Act on Special Cases concerning the
Punishment of Sexual Crimes;
(b) Sex offenses against children or youth under subparagraph 2 of Article 2 of
the Act on the Protection of Children and Youth against Sex Offenses;
g. A person who was removed from office by a disciplinary action, and for whom
five years have not passed thereafter; or
h. A person who was dismissed by a disciplinary action, and for whom three years
have not passed thereafter.
i. An addict of narcotics, hemp, or psychotropic drugs.
B. A person whose civil rights have been suspended or deprived by law; or
C. A person for whom two years have not passed since the date of removal from
office by a disciplinary action by KDI School.

3. I understand that the KDI School collects confirmation for family/relatives relationship in
order to prevent unfair recruitment, such as hiring relatives of KDI School employees. I
confirm to the best of my knowledge that the information I have provided in this
application form is complete and accurate, and if any nepotism is discovered in the
recruitment process, I will accept the withdrawal of the job offer without objection. In
addition, if any family relationship is discovered of which I was unaware at the time of
application, I will actively cooperate with the investigation into whether there was any
nepotism in the recruitment process, and I understand that the job offer may be
withdrawn according to the investigation results.

[Notice of Collection and Use of Personal Information]
(1) Purpose of Collection and Use:
- To investigate potential nepotism, disclose the employment status of relatives on the
organization’s website, and prepare audit-related data.
(2) Information Collected and Used:
- Name of the related employee, institution, department, position, and their relationship to
the employee.
(3) Retention Period:
- For the duration of the employee’s tenure with the organization.
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